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The AFP CA 2007 – 2011 is not significantly changed
by providing new penalty and overtime provisions and
With a focus on work pattern and the inclusion of pen
2007 – 2011 contains many provisions which safegua
 
HOURLY LIMITS – Double Time Overtime Paymen
Section 20.2.4 a) “employees will not be required to w

i) 16 hours in over any 24 hour period 
ii) 60 hours over any 7 day period; and 
iii) 200 hours over any 28-day period… 

b)…Where hourly limits are exceeded an employee w
excess of the relevant limit. These hours will not coun
These Hours can be exceeded in an emergency or w
 
I worked 17 hours of duty. What happens? 
The first 16 hours of your duty accrue at single time t
hours. The 17th hour is paid at the overtime rate but d
 
I worked 8 hour duties on Monday and Tuesday. F
work three 16 hour duties Wednesday to Friday. T
happens? 
You have worked 64 hours. 60 hours accrue to your q
double time overtime rate. These additional 4 hours d
 
I worked 8 hour duties on Monday and Tuesday. F
work three 16 hour duties Wednesday to Friday a
breaches 60 hours in 7 days. What happens? 
You have accrued a total of sixteen hours on Monday
and it is calculated at double time hours, so you accru
Friday you accrue 16 hours each. This brings your we
However your actual hours of work for that week are 
any 7 day period provision of the CA. Therefore, 4 ho
The double time overtime is paid in that pay period an
quarterly acquittal. Your 80 hours accrued is reduced
your quarterly acquittal of 520. 
 
If you have any concerns about the issues raised
queries please contact your local representatives
afpa.industrial@afpa.org.au for more information
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